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AGREEMENT 

This Agreement is entered into by and between the CITY OF BATTLE CREEK, MICHIGAN, a 
municipal corporation, hereinafter referred to as the "City," and LOCAL NUMBER 335 OF 
THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, also known as BATTLE 
CREEK FIRE FIGHTERS ASSOCIATION, AFL-CIO, hereinafter referred to as the "Union." 

ARTICLE 1 
PURPOSE ANDINTENT 

~The_' general pl.lrpo~e . Qf this Agreement is to set forth the wages, hours and working conditions 
which shall prevail for thedUiition-oflliis- Agreement; to-promote orderly and peaceful labor 
relations for the mutual interest of the City, its employees and the Union; to provide for the 
material well-being of the employees; and to promote the general efficiency of the work force. 

Pursuant to Public Act 9 of 2011, the parties to this agreement are required to include the 
following language: An Emergency Manager appointed under the local government and school 
district fIscal accountability act may reject, modify or terminate the collective bargaining 
agreement as provided in the local government and school district fiscal accountability act. 

ARTIC-LE2 
RECOGNITION 

Section 2.1 - Recognition; The City recognizes the Union as the sole and exclusive collective 
bargaining representative for all of its employees of the Fire Department of the City, with the 
exception of the Chief, Battalion Chiefs and clerical employees. 

a) The City shall not enter into any Agreement with its employees covered by this 
bargaining unit, individually or collectively or with any other organization 
which in any way conflicts with the provisions hereof. 

b) The word "pennanent," when used to describe employee status, is used to 
distinguish full-time employees from temporary and/or seasonal employees. 

Section 2.2 -'- Representation: Employees within the bargaining unit shall be represented by 
full ... time, perinanent employees of the City who are part of the collective bargaining unit covered 
by this Agreement. Three (3) of such employees shall constitute the Union's bargaining 
committee and three (3) of such employees shall-· constitute the grievance committee. The 
grievance committee shall be responsible for the processing of grievances under the grievance 

. procedure. The negotiation committee shall represent the Union during collective bargaining 
negotiations and special conferences. The Union shall furnish the City with a list of the Union 
representati ves, their designated areas of responsibility (including the name of the chairman for 
each committee) and shall notify the City if and when any changes are made. 

Section 2.3 - Union Security: It is understood and agreed that all present-employees covered by 
this Agreement who are members of the- Union shall-remain -members in good standing for the 
duration of this Agreement as a condition of continued employment. All present employees 
covered by this Agreement who, on the effective date thereof, were not members of the Union 
shall, within thirty (30) calendar days after the effective date hereof, become and remain 
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members in good standing of the Union or cause to be paid to the Union a representation fee 
equivalent to the regular monthly dues unifonnly applied to members of the Union and any 
assessment applied unifonnly to members, the collection of which would not be in violation of 
law as a condition of continued employment. All future employees who are assigned andlor 
promoted to any position covered by this Agreement after the effective date hereof, shall within 
thirty (30) calendar days after the date of assignment andlor promotion, become and remain 
members of the Union in good standing or pay a representative fee equivalent to the regular 
monthly Union dues uniformly applied to members and any assessments applied uniformly to 
members, the collection of which would not be in violation of law as a condition of continued 
employment. 

Section 2.4 .... PayroIlDedu-cHon-foj-·Ddes:-Por those bargaining unit members who properly 
execute payroll deductionauth6rization cards therefore, the provisions of which must conform to 
the legal requirements imposed by the State law, the City agrees to deduct from each paycheck 
the regular weekly dues and assessments in the amounts certified to the City by the Secretary­
Treasurer of the Union and to forward the same to said Secretary-Treasurer within fifteen (15) 
calendar days thereafter. 

Section 2.5 - Indemnity Provisions: The Union agrees to indemnify and save the City hannless 
from any and an claims, suits and all other forms of liability that may arise out of or by reason of 
the City's compliance with Sections 2.3 and 2.4 above. 

Section 2.6-Managemellt's Rights: The Union recognizes that, except as specifically limited 
or abrogated by the tenns and provisions of this Agreement, all rights to manage, direct or 
supervise the operations of the City and the employee, are vested solely and exclusively in the 
City. 

Section 2.7 - Anti-Discrimination: The City and the Union agree that, for the duration of this 
Agreement, neither shall discriminate against any employee because of his or her membership or 
non-membership in the Union. 

Se~ction2.8-Ratification Agreentent: This agreement, and any amendment to this agreement 
between the City and the Union, shall be effective and may be implemented upon ratification by 
the authorized representatives of both parties. The exception to such implementation date is a 
specific agreement between the parties on the (effective date of a contractual provision. 
Integration of the new contractual provisions and execution of the contract will take place within 
sixty (60) calendar days of final ratification. Printed copies of the new agreement will be made 
-available for distribution to all bargaining unit members within thirty (30) calendar days after 
execution. The parties will share equally in the cost of printing. 

ARTICLE 3 
GRIEVANCE PROCEDURE 

Section 3.1 - Defmition of Grievance: A grievance shall be defined as any dispute regarding 
-- themeanil1g, iIlterpretation, application or a11eged violation of the terms and provisions of this 

Agreement. However, ·excluded ·ftbm-~coverage by the grievance procedure are disputes 
concerning any specific provision of Public Act No. 78 (Civil Service for Police and Fire­
Departments) or Public Act of 1937 No. 345 (Policemen and Firemen Pensions). 

2 
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Section 3.2 - Grievance Procedur_e: All ,grievances shall be resolved in accordance with the 
following procedure: 

FIRST STEP: An employee's grievance shall be submitted by the Union in writing to the Fire 
-Chief, within ten (10) calendar days of the occurrence of the event upon which the grievance is 
based. Within five (5) working days after receipt of the grievance, the Fire Chief andlor other 
designated representatives from the department shall hold a meeting with the grievant and the 
Union representatives, and within five (5) working days after said meeting, the Fire Chief shall 
give a written response to the Union. 

a) _____ Awrittell_ grievance shall state: (1) who is affected; (2) what happened; (3) 
when ithappened;-(4)w!iere'lt happened; (5)-what section of the. cOlltr~ct has 
allegedly been violated; and (6) what adjustment is requested. 

SECONIlSTKP: If the grievance is not settled in the First Step, the Union shall have four (4) 
working days to appeal the results of the First Step to the City Manager or City designated 
representative. The appeal shall be in written 'fonn including the original grievance and the 
answer of the Fire Chief, and the reason why such answer is not acceptable. The City Manager 
and/or other City representative(s) shall have seven (7) working days to hold a meeting with the 
Union representative(s). The City Manager or City designated representative shall give a written 
answer to the Union within five (5) work days of such meeting. 

THIRD STEP: If the grievance has not been resolved in the foregoing steps and the Union 
desires to carry it further, the Union shall within ten (10) work days following receipt of the 
City's Second Step answer, advise the City, in writing, that such answer is unacceptable, 
including the reasons why it is deemed to be unacceptable, and further advise the City that the 
matter is being appealed to arbitration. 

a) The parties shall select an arbitrator to whom they shall present the facts and the 
respective positions concerning the grievance. The arbitration proceeding shall 
-be -conducted under the rules of the American Arbitration Association then in 
effect. The City and the Union shall equally share the expenses and fees of the 
arbitrator and the American Arbitration Association. 

b) The arbitrator shall have no authority to add to, subtract from, change or modify 
the provisions of this Agreement, but shall be limited solely to the interpretation 
and application of the specific provisions contained 'herein. The decision of the 
arbitrator shall be final and binding on the City, the Union and the grievant. 

Section 3.3-Time Limits:- A .grievance which has not been settled at any step of the grievance 
procedure and if not appealed by the Union to- tbe next succeeding step in the time limits 
provided for appeal shall be considered as having been withdrawn by the Union. If the City does 
not answer a grievance within the time limit specified for such answer at any step of the 
grievance procedure, such grievance shall be advanced to the next higher step of the grievance 

.-pro_c_edute. __ . __ ~ ___ _ 

Section'3.4 ~ PolicvGrievances: Grievances on behalf of the Union body -as -a whole shall be- ----... -. 
filed -by the President of the Union, or a duly authorized union representative, and shall be 
processed in accordance with the procedures set forth in Section 3.2 above. 
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representatives for the purpose of representing the Union at such Ineetings. 

·"~'7:·~::-·=··-·~-··-··-·-~~···~"'':''-~'*'~·-;;'-:;'';;''~:'';;'~;;';'''::'':;'';:· Special conferences for ilnportant 111atters 
<~rranged Union President and E111ployec 

held vvithin ten (10) calendar days of such request by either party for such a conference. 
either the Chief or Union President Inuy a sin1ilar ,-'ni .. rAt·/:"~-l{-"t=> 

ll';o. (1 OJ of such request ty. 
conferences shall include changes, l11oditications, or alterations to departn1ental 

or conditions. No 1110re than tlu'ee (3) representatives of the no rnore 
representatives of the Union shaH attend such conferences. The lnernbers representing the 

Union shaH not lose titne or pay for tiu1e spent in special conferences, Neither of the parties 
are required to attend 1110re than one (l) special conference 111onth. 

~ectioIil 3.7 - Definition of '''':Vork Days": For the purpose of this Aliicle, days" shall 
luean the days of Monday through Friday that the City Hall is open during regular business 
hQlltS. 

Discharge and disciplinary action to be 
against a lllelUber the Bargaining Unit shaH be done in the ll1anner as set forth Ul 
No. 78 of 1935 (Civil Service for Police and Fire Departnlents). vVithin five (5) work days after 
receipt of a notice of discharge or disciplinary action, the Union ll1ay elect to 
discilarge or disciplinary action heard pursuant to the gnevance and arbitration procedure set 
fOlth in Article 3 of this Agreell1ent Such election of ren1edy shall be irrevocable unless 
111utuaHy agreed between the Union and the City lVlanager. If the Union not select the 
rernedy arbitration within five (5) work days, the enlployee shaH be to a public iteariug 
under 1935 P A 78, and the rules and regulations of the Act. 

Etnployees lnay request to have 
1 r- . ,'I ' l ' '1 .",] n . 1' •• 

fc(j.lOVeCl if 0111 Uleif LJersonnel el VI serVlCe H .e, l"equeStS afe SUOJ¢Ct 1.1.) 

and Director of Ernployee Relations. Their decision is not subject to the grievance procedure. 
AJ1 en1ployee can request relnoval of an oral reprilnand after one (1) year, provided has 

no disciplinary action slace the issuance of the discipline. Subject to 
an elnployee can request rCl110val of a written repritnand aftcr eighteen (18) 1110nths. 
willing to l11eet v'Iith the enlployee and a union representative to hear the rell10val request. 

Seniolity shall be defined as a pennanent, fh1l-tilue 
en1ployce~ s length continuous service within the City Fire Departlnent since the 

appointll1ent date. ("Last appointlnent date" shall luean the date upon which an 
i'lrst tor wori( as a fbH-tune pennanent ernpioyee at the fire Departrnent at the dH'ectlOn 

the City since which they have not quit, retired, been discharged or transfenAed outside the Fire 

4 
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Department. No time shall be deducted from an employee's seniority due to absences 
occasioned -by authorized -leaves of absence, vacations, sick or acCident leaves or for layoff for 

_ lack of work or funds, except as hereinafter provided. 

Section 5.2 - Probationary Period: All new permanent, full-time employees shall be 
probationary employees during the first twelve (12) months 'of their employment. During the 
probationary period, the new employee shall have no seniority status. At the conclusion of the 
probationary period, the employee's name shall be added to the seniority Hstas of the 
employee's last hiring date. 

__ a) _Tbep!obatiollaryperio_d j~for t1!e Plll1'()se of el1ablingthe City to determine if an 
employee has the attributes, attitude and capabiliiles of becoming a permanent 
full-time employee. A new probationary employee may be terminated for any 
reason 'at the sole discretion of the City during the probationary period. The City 
will notify the employee of the reason for termination in writing at the time of the 
employee's termination. The termination of a new probationary employee shall 
not be subject to the grievance procedure in Article 3. New probationary 
employees are employed on an at-will basis during their probationary period. 

Section 5.3 - Seniority List: The City will maintain an up-to-date seniority list. An up-to-date 
copYofthe-seniority list will be posted on the bulletin board every six (6) months. The names of 
all permanent, full-time employees who have completed their probationary period shall be listed 
on the seniority list in order of their last appointment dates starting with the senior employee at 
the top of the list. Hires on the same day will be placed on the seniority list in the order that they 
appeared on the eligibility list. 

Section 5.4 . - Layoff and Recall Procedure: The layoff and recall of employees shall be done 
ill theiriariner set forth in Public Act No. 78 (Civil Service for Police and Fire Departments), 
except that the Fire Chief shall be excluded from coverage by the Act. 

The City will provide written notice to the affected employee(s) and the Union President at least 
, thirty (30) calendar days in advance of the date of layoff. 

,In the event that a bargaining unit member is laid-off from a classification, but retains 
employment in another classification in the bargaining unit, the laid-off member shall retain 
return rights to their former classification for a period of thirty-six (36) months following the 
layoff. 

Section 5.5 - Termination of Seniority: An employee's seniority within the Fire Department 
shall be terminated: 

a) If the employee quits, retires or is transferred outside the Fire Department. Any 
employee who is transferred from the Bargaining Unit to another position within 
the Fire Department shan retain seniority. If an employee fails to qualify, within 

__ _ th~~p~~ifl~<i _qlJ(!Hfyi~KJ!!1!e, j_l! _~ ~osition with the Department, but outside the 
Bargaining Unit, the employee shall return to-iheti-tonneiposiHon wiffiourIOs~-of--·-
seniority. 
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(b) If the employee is discharged for cause and such discha(ge is not reversed through 
the procedure referred to in this agreement. 

c) If, when recalled to work following layoff, the employee fails to notify the City 
within seven (7) calendar days of their intention to return to work or fails to 
actually return to work within fifteen (15) calendar days after a written notice by 
certified mail of such recall is sent to the employee's last address on record with 
the City. 

d) When an employee has been laid off for lack of work or funds for a period in 
.. excess of twelve (12) consecutive months or for a period equal to the employee's 
length of seniority, whichever is greater. 

Section 5.6 - Pronlo6ons: The promotional procedure for employees covered by Public Act 
No. 78 (Civil Service for Police and Fire Departments) shcillbe as set forth in the Act, except that 
it is understood and agreed that the position of Fire Chief be excluded from coverage by the Act. 
It is further understood and agreed that the probationary period for all promotions shall be one 
(1) year. 

Effective upon ratification by the parties for the 7/1/1997 to 6/30/2001 Bargaining Agreement 
(2/2/99), the parties agree a promotion to the rank of Battalion Chief shall ·be governed by Public 
Act No. 78, except that the appointing officer shall have the ability to pick from the top three (3) 
eligible candidates on the promotion list. 

ARTICLE 6 
LEAVES OF ABSENCE 

Section 6.1 - Personal Leave of Absence: An employee who has completed their probationary . 
period may be granted a leave of absence for personal reasons without pay and without loss of 
seniority fora period not to exceed thirty (30) calendar days in any calendar year, provided they , 
obtain advance written permission from the City and can be spared from work for that purpose. 
Application for such leave must be in writing on the forms provided by the City. Leaves of 
absence will not be given for the purpose of enabling any employee to work for another 
employer or to engage in any form of self-employment and any employee who obtains a leave of 
absence by misrepresenting the purposes therefore shall be discharged. 

Section 6.2 - Medical Leave of Absence: An employee who because of illness, pregnancy or 
accident is physically unable to report for work may be given a leave of absence for the duration 
of such disability, but not to exceed one (1) year, without pay and WIthout loss of seniority, 
provided the employee promptly notifies the City of the necessity therefore and provided further 
that the employee supplies the City with a certificate from a medical doctor of the necessity for 
such absence and for the continuation of such absence when the same is required by the City. 

-~-~~_.scction. 6 .. 3 - lVlilitary Service ~eave: Any employee who enters the military service by draft 
or enlistment shall be granted aleave-6raOsence -for lffiit purpose, and at~the-ronclusion-of-such~~~-~--~ 
leave of absence shall be reinstated in accordance with all applicable provisions of the Selective 
Service and Training Act and any other applicable laws then effective. 

6 
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Section 6.4- Military Field Training Leave: Leaves of absence shall be granted to employees 
who are active in the National Guard or a branch of the Armed Forces ~Reserve for the purpose of 
fulfilling their annual field training obligations andlor responding to any Civil disorder. 
Applications for leaves of absence for such purpose must be made as soon as possible after the 
employee's receipt of their orders. Employees presenting evidence as to the amount of 
compensation received from the government shall be paid the difference, if any, between what 
they received in the form of pay therefore, subject to Federal Income Tax, and what they would 
have received at their regular rate of pay during such period. Such payments will be limited in a 
calendar year to two (2) weeks for annual field training and four (4) weeks for Civil disorders. 

Section.6.S _~" "U "ion Business Leave: The City agrees to grant reasonable time off without loss 
of seniority and without pay to any employee designated by the Union to attend a labor 
convention or to serve in any capacity on other official Union business provided: (1) ten (10) 
calendar days written notice is given to the City by the Union specifying the length of time off 
requested; (2) the length of time off does not exceed four (4) work days within any twelve (12) 
month period; and, (3) no more than two (2) employees shall be granted such time off for such 
purpose at anyone time. 

Section .6~6 - J Dry Duty Leave: The City agrees to grant time off without loss of pay to any 
employee required to be present for jury duty in any county, or a witness under subpoena by any 
court~ except when the subpoena relates to outside employment. The employee shall he 
compensated by the City for time necessarily lost from scheduled work in an amount equal to the 
difference (other than mileage reimbursement, except when driving a City vehicle) between their 
normal hourly pay and the total pay received for jury duty on each day. The employee shall 
work until the time of the court appearance and return to work when excused from court. 

Section 6.7- Witness "Leave: When, as a result of perfonning job duties as a Battle Creek City 
Fire Fighter, the employee is subpoenaed to make a court appearance, the employee shall 
continue to be paid for such time as they necessarily loses from their regularly scheduled work 
while testifying as a witness. When an employee is subpoenaed to make a court appearance at a 
time other than that for which the employee had previously been scheduled to work, they shall 
receive straight time pay for all hours necessarily spent while court is in session, with a 
minimum guarantee of two (2) hours straight time pay. The employee shall assign their court 
appearance or witness fee to the City. 

Section 6.8 - Funeral Leave: Employees shall receive the amount of pay they would have 
received on a regular straight time basis for each day necessarily lost from regularly scheduled 
duty to make arrangements for and attend the funeral of a member of their immediate family. 
Such payment shall be limited to one (1) duty day for employees working a fifty-three (53) hour 
work week and three (3) duty days for employees working a forty (40) hour work week. This 
payment shall not be made for any of such days on which the employee for any other reason 
would have been absent from work. Such paid funeral leave shall not extend beyond the day 
following the funeral and to be eligible for such pay, the employee must notify the City as soon 
as possible of the necessity for such absence, and must attend the funeral, and, if requested by the 

----~~City..,m\lstl1resentI2r9QJ_Qf~~at~"--_~ __ _ 

a) Immediate family is to be defined as: current spouse, children, step children, 
brother, sister, brother-in-law, sister-in-law, motlier, father, step-mother, step­
father, mother-in-law, father-in-law, grandmother, grandfather and grandchildren. 

7 
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b) Employees will be allowed up to four (4) days for forty (40) hours per week 
personnel and two (2) days for fifty-three (53) hours per week personnel for the 
death of a child, a step-child who has resided with the employee for a minimum of 
twelve months, or the employee's spouse, as contractually defined. 

ARTICLE 7 
HOURS OF WORK 

Section 7.1- Normal Work Schedule: The nonnal work schedule of the Fire Fighting Division 
shall be twenty-four (24) hours worked followed by forty-eight (48) hours off. The nonnal work 
schedule for forty ( 40) hour employees shall be Monday through Friday ... With advance approval 
of the Chief or Battalion Chief, forty (40) hour employees may flex the work schedule between 
the hours of 7:00 a.m. and 8:00 p.m., with a one (1) hour unpaid lunch. Nonnal work schedules 
will be five (5) eight (8) hour days or four (4) ten (10) hour days. However, this nonnal schedule 
may be adjusted by the City to meet the legitimate needs of the Department. Nothing herein 
shall be construed to constitute a guarantee of the above hours to any employee. 

Section 7.2 - Hours for Fire Fighting Division: Shift change time for the Fire Fighting 
DiVisiol1 shall be·8:00 ·it.m .. and check- made of radio and other equipment at that time. The 
normal duty period shall be twenty-four (24) hours. 

Beginning with May 7, 1989 cycle the fifty-three (53) hour schedule will be accomplished by 
each firefighting employee being scheduled for an extra off shift in every 56-day work cycle. 
The selection of the cycles in which these employees will receive the off shift will be detennined 
by the Chief. The selection of the specific day in the cycle which is to be this off shift will be 
made by the employees, in order of seniority, provided that the selection is made by the 
beginning of that cycle, and further provided that no more than three (3) employees from the 
same battalion select the same date during the initial selection of Kelly days. If an employee 
fails to select a date, it will be assigned. i 

The Union agrees to hold the City of Battle Creek harmless from any claims made by its 
members against the elnployer in regard to the reduction in hours of work from fifty-six (56) 
hours per week to fifty-three (53) hours per week. 

Effective July 29, 2012, the Fire Fighting Division will be on a twenty-eight (28) day work 
cycle for detennining overtime pursuant to the Fair Labor Standards Act and the granting of a 
twenty-four (24) hour Kelly Day. The Kelly Day is based on scheduled hours and will be 
granted during the twenty-eight (28) day work cycle when an employee is scheduled for ten (10) 
twenty four (24) hour shifts. Only hours actually worked, not hours paid, win count· towards 
determining any overtime owed during the twenty-eight (28) day work cycle pursuant to the Fair 
Labor Standards Act threshold of 212 hours, or as amended. 

Section 7.3 - Trading Tlnle: Employees of equal rank may be permitted to work for each other 
-, -- - ~-~--~------subJecLtillheJ~!J1ployee' s immediate supervisor's approval. 

Section 7.4 - Sick List: The Fire Fighting Division will have the right to work for any member 
of the bargaining unit who is unable to work due to accident or illness provided that there is no 

~----------
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extra cost to the City and the procedure is in accordance with Article 2, Section 2.7 - Anti­
Discrimination. 

Section 7.5- Station Transfers: Employees of the Fire Fighting Division who have served four 
(4)years in the department have the right to request and shall receive a permanent transfer away 
from their current station. Once an employee is eligible, a request may be made once every two 
(2) years. The request shall include two (2) locations, in rank order, that the employee wishes to 
transfer to. The employee's first request will be granted provided they have the seniority 
(Firefighters) or time in grade (Officers) to displace another employee at that particular station. 
Except in emergency situations, the transfer will take place within thirty (30) days. The City 
may only deny a transfer request for a legitimate business necessity. If the employee disagrees 
with the City's stated reason, a meeting may be called between the employee, the Union, the 
Chief, and the Director of Employee Relations. If the matter cannot be resolved, the Union may 
pursue the matter through the grievance process .. Once a transfer is completed under this section, 
the employee shall not be transferred back to their original station (prior to the transfer) for at 
least two (2) years, unless the transfer back is mutually agreeable between the employee and the 
City. Additionally, once a transfer is completed the employee shall not be displaced from their 
selected station for a period of twelve (12) months from the date of transfer as a result of another 
employee utilizing this section. This section does not apply to cross-shift transfers. 

a) Notwithstanding the above, a probationary Lieutenant shall not have the right to 
transfer stations under this Section until the employee's probationary period has 
ended. 

Section 7~6 - Station -Dutv Assigl1inclHs; As is presently being done, elnployees -agree to 
continue to perform routine station housekeeping and maintenance functions as outlined below: 

a) Maintenance painting of fire stations where such painting does not constitute 
major rehabilitation or remodeling; 

b) Minor electrical; mechanical maintenance and minor carpentry in the fire station. 

c) Public relations work may be performed between the hours of8:00 a.m.-S:OO p.m. 
on Monday through Saturday, and such other times as mutually agreed. 

The time devoted to the above duties shall not exceed six (6) hours per duty period, unless 
mutually agreed to previously. Work will not be required· between the hours of 12:00-1 :00 p.m., 
or after 5:00 p.m.; after 12:00 noon on Saturdays (except public relations and one (1) training 
session per shift per fiscal quarter not to extend beyond midnight and every other year to assist 
with new hire agility testing); or on an einployee's Sabbath (except public relations). 

Section 7.7 - Compensatory Time: Whenever a forty (40) hour employee works in a situation 
which would entitle that employee to be paid on a basis of time and one-half (1 Y2), the employee 
shall have the option to exchange such time paid for compensatory time (CT) at the rate of time 

--_aruLo_ne-half(l V2) under the following conditions: 

a) The CT option must be declared by an employee within the pay period worked. 
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b) Employees are allowed a maximum of one hundred (100) hours accumulation in 
their CT bank. 

c) Any use of compensatory time will be charged and deducted from the employee's 
CTbank. 

d) CT hours must be used in increments of not less than one (1) hour. 

e) Employee may use banked CT hours upon the approval of the Chief or designee. 

ARTICLE 8 
.. FILLING OF TEMPORARY· JOBSN ACANCIES 

Section 8.1 - Manpower: If the manpower falls below the listed requirement to safely operate 
the Fire Apparatus, the City shan either: (1) take tbe apparatus out of service and distribute the 
remaining manpower, or (2) call in sufficient manpower to safely operate the equipment. The 
manning requirements are as follows: 

a) Engine(s) -two (2) fire fighters plus one (1) officer (or acting). 

b) Truck(s) - one (1) fire fighter plus one (1) officer (or acting). 

c) HAZ-MAT - two (2) fire fighters plus one (1) officer (or acting). If a hazardous 
materials incident occurs requiring the fire fighters to utilize their protective 
apparel, a luinimum of four (4) qualified Haz-Mat personnel shall be required on 
the scene. 

d) Medical,Response Unites) (MRU) - one (1) firefighter plus one (1) officer (or 
acting). MRUs shaH be used for medical emergencies (excluding auto accidents}, 
non-emergency public service calls or personnel transport to other departmental 
emergencies. When and if a third MRU is placed in service, a Captain or Acting 
Captain will be assigned to the station. 

The City shall assure that at least two (2) Captains or Acting Captains are on-duty on each shift 
at all times. The City may deploy the Captains or Acting Captains in such a way as to require 
the fewest station moves. Notwithstanding any other provision in this agreement, total shift 
staffing shall not fall below 19 during any time that on-duty station personnel are responsible to 
respond at the airport. 

The component of manpower may be reduced by one (1) firefighter on any engine or rescue 
engine for official department business (no more than three at any given time), or for a maximum 
period not-to-exceed three (3) hours for the purposes of that employee engaging in official 
departmental training on apparatus. At no time will the above apparatus be reduced below three 
(3), including an officer or an acting officer, for purposes of training under this section. 

Section 8.2 -:-. Selection Procedure: It is unaerstooa-ffiat iItlie totR1-personnel-needed~in-the-----­
above manning schedule is nottnaintained for all authorized apparatus, then the City shall either 
hire overtime from that classification that is vacant or take the apparatus out of service. It is 
further understood that as long as the total personnel needed in the above manning schedule is 
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maintained for all authorized apparatus, the Chief may use "acting officers" to fill officer 
vacanCies as follows: 

a) If a vacancy occurs in the rank . of Lieutenant, then the vacancy will be offered to 
the top fire fighter on the eligibility list for Lieutenant, for that particular shift. If 
they refuse, the job will be offered to the next person on the eligibility list and 
continue on down the eligibility list for that shift until a person is found to fill the 
position. 

b) If a vacancy occurs in the rank of Captain, then a vacancy will be offered to the 
top_-Li~utenant on the eligibility list for Captain for that particular shift. If they 
refuse, then the job will be offered-t6~the next person on the eligibility list and 
continue on down the eligibility list for that shift until a person is found to fill that 
position. If the list is exhausted and the vacancy to be filled is one or both of the 
two (2) Captains referenced in Section 8.1, then qualified personnel in the station 
where the vacancy exists may be assigned as Acting Captain. 

c) If the vacancy cannot be filled in accordance with the above, then the Chief 
Officer in charge of that shift win assign the top person on the eligibility list, 
according to which classification is vacant. 

d) lfthe -relevant Eligibility List has expired and is no longer in effect, the expired 
list will be used for filling temporary vacancies until a new list is established. 

e) If Eligibility Lists are not available because all personnel listed have either been 
promoted or their names have been removed from the list, the chief officer will 
assign personnel by seniority in grade according to which classification is 
available. 

Secdon8.3·~ Pay Doring Temporary Transfers: Employees temporarily transferred for the 
convenience of the City shall, during the period of such temporary transfer, receive the rate of 
pay they would have received on their permanent job assignment or the maximum rate of pay for 
the job to which they are transferred, whichever is greater, for the entire period of such transfer. 
Such payment shall not be made un1ess the transfer occurs for a period in excess of two (2) 
hours. 

a) In the event such a temporary assignment to the position of Fire Lieutenant or Fire 
-Captain exceeds one (l) duty day, the employee witI be paid for the entire period 
of the transfer at the maximum rate for the classification. 

Section 8.4 - Assignnlent of-Probationary Lieutenant: Probationary Lieutenants will not be 
used as Acting Captains; however, it is understood that probationary Lieutenants may be used in 
[ieutenant's positions. 
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Section 9.1 -SalarvSchedule: For the life of this Agreement, the salary schedule set forth in 
Appendix -'A" attached hereto and by this reference made a part hereof shall remain in full force 
and effect. 

Section 9.2 - Overtime Pay: All employees shaH receive time and one-half (l~) at the 
employee's regular hourly rate of pay for all work performed in excess of the nonnal work day, 
the normal work week for forty (40) hour employees, or the FLSA Standard for the twenty-eight 
(Z~) _day work cycle ... l{ours compensated under the paid sick leave provisions of this Agreement 
shall not be considered hours -worked for the purpose 6f overtime ~computation. -- Only hours 
worked, not hours paid, go towards determining any overtime liability. There shall be no 
pyramiding of overtime hours. Hold-over at the end of a shift of less than fifteen (15) minutes 
shaH be excluded in calculating -overtime pay. Effective May 14, 2007, employees shaH receive 
a minimum of two (2) hours paid at their prevailing hourly rate or time and one-half for actual 
time worked, whichever is greater, when ';hired" for overtime. It is understood that an employee 
is normally "hired" for overtime by being held over at the end of their work shift or called in 
while off duty. Effective May 14, 2007, any employee that is improperly passed over for 
overtime shall receive two (2) hours paid at their prevailing hourly rate. 

Section 9.3 - Emergency Call In For Duty: An employee called in for emergency duty at a 
time other than their scheduled work shift shall be credited with a minimum of four (4) hours of 
pay at their regular hourly rate, or with the actual hours worked at one and one-half (1 V2) times 
the employee's hourly rate, whichever is greater, unless such time be continuous with their 
scheduled work shift, in which case the guaranteed minimum pay shall not apply, but they shall 
be paid at one and one-half (T~) times their bourly rate for all hours worked prior to their 
scheduled shift. 

Section 9.4 - Stand-By Pay: The City will grant employees in the Fire Inspection/Prevention 
Division who are required to remain on a stand-by basis an additional 1.5 hours pay at the 
employee's straight time rate of pay. 

Section 9.5 - Salary Upon Promotion: When an employee is awarded a job through the 
promotional procedure, for which the maximum of the rate range is higher than the maximum of 
the rate range for the job from which they are promoted, the employee shall, as of the start of the 
next succeeding pay period, be placed at the lowest step for the classification to which they had 
been promoted, which will result in a pay increase. 

Section 9.6 -Payday: Unless othetWise agreed to by the Union and the City, employees will be 
paid on a weekly baSis. Effective with the pay period -beginning, July 22, 2012, the parties have 
agreed to move to a bi-weekly pay basis. 

Section 9.7 - Direct Deposit: Employees hired on or after August 7, 2001, must haye their 
entire· a check direct deposited. All employees hired prior to August 7, 200 1, must make 
arrangements for direct deposit 0 t elr entue paycheck on or beforei:Jctober+-2-;-2-eO-r}::---. ---------
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Section 10.1 - Vacation Schedule: Effective the first paycheck of January of a calendar year the 
employee who, during the calendar year will complete one or more years of continuous service 
with the City since their last hiring date, shall receive vacation, with pay, as follows (Hours = 40 
hour employees, Days = 53 hour employees): 

a. One (1) year but less 88 hours (maximum 5 days 
than five (5) years for 53 hour employees) 

b. Five (5) years but less 128 hours (maximum 8 days 
than ten (10) years for 53 hour employees) 

c. Ten (10) years but less 168 hours (maximum· 1 0 days 
than fifteen (15) years for 53 hour employees) 

d. Fifteen (15) years but less 208 hours (maximum 13 days 
than twenty (20) for 53 hour employees) 

e. Twenty (20) years or more 248 hours (maximum 15 days 
for 53 hour employees) 

Employees hired on or after July 1, 2011, will be subject to a new vacation schedule as outlined 
below. Current employees will be given a one-time option to switch to the new vacation 
schedule. Such election is irrevocable. The new schedule is as follows: 

f. Six (6) months 48 hours (maximum 2 days 
for 53-hour employees). 

g. One (1) year but less 88 hours (maximum 5 days 
than two (2) years of for 53 hour -employees). 
continuous service 

h. Two (2) years but less 128 hours (maximum 8 days 
than seven (7) years of for 53 hour employees). 
continuous service 

L Seven (7) years but less 168 hours (maximum 10 days 
than thirteen (13) years of for53 hour employees). 
continuous service 

J. Thirteen (13) years or more 208 hours (maximum 13 days 
of continuous service for 53 hour employees). 

Employees tenninating before thelr employm:enranniversar-y-cl-ate-shall-reimburse-1he_CjlY- fOf ___ _ 

any vacation pay that is advanced but not subsequently earned. 
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Employees hired on or after January 1 of the calendar year are entitled to vacation benefits 
during their first calendar year, prorated,based on the employee~s -hiring date as compared to a 
full calendar year. The vacation benefit shall be rounded up to the next whole day. 

BectionlO.2 -Vacation Pay: One week of vacation pay shall equal the straight time earnings 
the employee would otherwise have received had they worked during the week of vacation time 
off 

Section 10.3 - Vacation Scheduling: The following guidelines apply for selection of vacation 
and kelly days: 

A) VACATION SELECTION: A single vacation list for each fii'efighting shift shall be 
established for the entire year. The list will be issued September 1 of each year, and 
signed hy December 31 of the same year. Vacation on each shift shall be chosen by 
seniority. Each station shall be furnished a copy of the vacation list for their shifts with a 
seniority list on each sheet denoting the number of weeks of vacation credited to each 
employee. An employee's credited vacation that is not scheduled during the first two 
rounds of vacation picks shall remain in the employee's vacation bank. Vacation 
selection win be as follows: 

1. First Round: Starting with the first employee on the seniority list, each employee 
entitled to a two or more week vacation may schedule from one to five 
consecutive duty days of vacation. Employees may also pass during the first 
round. 

2. Second Round: After completion of the first round, starting with the first 
employee on the seniority list, each 'employee may schedule the remainder of their 
vacation lime. Vacation selection during round two may be in single -day 
increments. Employees may also pass during the second round. 

3. The following rules apply to vacation selection: 

(a) During the first two rounds of vacation selection, a limit of three employees 
may schedule vacation for any duty day. 

(b) Each employee must make their choice within three (3) calendar days from 
the time the employee is notified by the station officer that the seniority list is 
available. If the employee fails to make a choice, the employee will be 
deemed to have waived the selection of vac;ation period, and the next 
employee on the list shall choose their vacation. 

(c) Vacation time off once scheduled shall not be cancelled by the chiefunless an 
emergency situation exists or unless required by a permanent change in shift 
-assignment. Should the City require a change in shift assignment, the 
employee's scheduled vacation day(s) shall be assigned to days concurrent 
with their originally scheduled vacation day(s). ExceptIonal cases wtllbe 
given special consideration by Fire Chief. 
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(d) Vacations may not be waived and extra pay received for work during that 
period. Vacation must be used or forfeited by the first vacation period of the 
next calendar year. 

(e) If an employee becomes ill or is injured during their vacation-and is admitted 
to a hospital (excluding emergency room care), the employee shall be allowed 
to charge their accumulated sick leave bank and receive an equivalent amount 
of vacation time off for each day in the hospital that would have been a 
scheduled work day for the employee had they not been on vacation. The 
additional vacation day or days shall be scheduled at a time mutually 

_9_011venient to the employee and the City. 

(f) Employees are allowed to change vacation days selected. Changed days may 
be rescheduled to any available consecutive or non-consecutive days, returned 
to the employee's bank, or any combination of these options at the employee's 
discretion. 

(g) Vacation slots left open after the rounds of vacation selections are completed 
and posted in the stations will be made available for the use of Kelly days 
within the 56 day Kelly period. Vacation days shall have precedence over 
-Kelly days in vacation slots if conflicting requests for scheduling occur. 

B) KELLY DAY SELECTION: A single Kelly day list for each firefighting shift shall be 
established nine (9) shift days prior to each ten (10) shift day Kelly period. Kelly days on 
each shift shall be chosen by seniority. Each station shall be furnished the Kelly day list 
for A, Band C shifts. Selection of Kelly days will be as follows: 

1. Starting with the first employee on the seniority list, each employee entitled to a 
Kelly day may schedule it during the ten (10) shift day Kelly period. The 
employee may also pass. During this selection, a limit of three employees may 
schedule Kelly days for any duty day. 

2. After the first round selection is completed, during the second round employees 
may schedule their full Kelly day or split the day into two 12-hour increments for 
use on separate duty days within the ten (10) shift day KeUyperiod. Employees 

_ selecting twelve (12) hour splits must schedule such time from 0800 to 2000 or 
2000 to 0800. No other split of time is allowed. If an employee fails to select a 
date within the time period they are eligible, the City will assign a date to the 
employee. 

3. The following rules apply to Kelly day selection: 

(a) Kelly day slots left open after the initial selection for Kelly day periods, or 
slots in non;.ten (10) shift periods, will also be made available for the use of 
vacation. Kelly days shall have precedence over vacation days in Kelly 
slots if conflicting requests for scheduling occur. Slots in the ten (10) shift 
Kelly periods an,d the two (2) twenty-eight (28)d~y_ work cycles following 

- the Kelly period for each individual shift (A, B or C) will be made available 
to pick on the Monday immediately prior to the start of the Kelly day period. 
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(b) Kelly days once scheduled shall not be cancelled by the Chief unless &.l1 
emergency situation exists or unless required ·by a pennanent change in shift 
assignment. Should the _.City require a change in shift assignment, the 

_ employee's scheduled Kelly day shall be assigned to a day concurrent with 
thejr originally scheduled Kelly day. The Fire Chief will give special 
consideration to exceptional cases. 

C) A designated time shall be established each duty day for any requests for a change in the 
status of a vacation or Kelly day. All requests for change must be submitted in writing to 
the Chief or the Chief s designated authority by the time established for that particular 
4~y .. In the event of conflicting requests, the request of the most senior employee shall be 
granted. 

D) Six (6) members of the firefighting division may be off at the same time on each shift on 
any combination of vacation or Kelly days. The Chief may, from time to time, establish 
an increased number of employees on vacation if it will not result in additional overtime 
expense to the city, and, in the Chiefs judgment, it will not adversely affect the operation 
of the department. 

E) Vacations of Prevention and Training Division employees may he taken in half, single or 
mUltiple days if the efficiency of the department will not be impaired and with the 
approval of the immediate supervisor. One (1) week of vacation for such employees 
shall equal the number of hours in the regularly scheduled work week (i.e., 40 hours). 
When a granted holiday is observed during the scheduled vacation of any Prevention and 
Training Division employee, their vacation shall he extended one (l) consecutive day. 

Section 10.4 - Termination of Enwloymenf: An employee who retires or dies during a 
calendar -year·- after their employmenf anniversary date will be entitled to vacation pay on a 
prorated basis. 

ARTICLE 11 
HOLIDAYS 

All pennanent, full-time employees shall be entitled to receive the following paid holidays: 

New Year's Day 
Presidents Day 
Memorial Day 
Labor Day 
Thanksgiving Day 
Day before Christmas 

Martin Luther King Day 
Good Friday 
Independence Day 
Veterans Day 
Friday following Thanksgiving Day 
Christmas Day 

a) All pennanent, full-time employees who during the contract year were fifty-three 
(53 ) hour employees shall receive along with their first paycheck in June of each 
year, in lieu of the above listed holidays, an annual holiday bonus as follows: 

June 1,2015 
June 1,2016 
June 1,2017 

$2424.13 
$2472.61 
$2522.06 
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The payment shall be included in the employee's regular check with the minimum 
required percentage withholding for Federal income tax purposes. For employees 
who either become or are removed from fifty-three (53) hour work week status 
during the year, such payment shall be prorated on the basis of the number of 
holidays occurring during the period they occupied the fifty-three-(53) hour status. 
Non-probationary employees whose employment tenninates during the contract 
year shall receive such prorated payment along with their final paycheck. For 
purposes of the Fair Labor Standards Act, this lump sum payment shall be 
considered to be compensation for the course of the entire work year. 

b) A forty (40) hour per week employee shall receive eight (8) hours of pay at their 
regular straight titne rate for such holidays if the employee works their last 
scheduled work day before and after the holiday. 

c) A forty (40) hour per week employee qualifying for and working on any of the 
above listed holidays shall receive one and one-half (1 Y2) times their regular rate 
of pay for all hours actually worked on such holidays in addition to said holiday 
pay. 

Section 12.1 - Health Insurance: 

ARTICLE 12 
INSURANCE 

a) TheC-ity shall provide each full-time employee the option of selecting one of the 
following health plans: 

PLAN I: BC/BSM comprehensive major medical plan (or equivalent) with the 
following benefits: 

Benefit: $1,000,000 lifetime coverage 

Deductible: $100/person, $200/family 

Co-Insurance: insurance pays 90% of first $5,000 in expenses after deductible, 
100% thereafter 

Charges: pays based on reasonable and customary charges as defined by the 
carrier. 

The above plan is not available for employees hired on or after 6/7/11.. 

PLAN II: Health Maintenance Organization: Provided coverage is available, the 
Health Maintenance Organization (HMO) service shall be an alternative choice to 
the services provided in Plan I. 
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The HMO coverage has been adjusted by adding a provision requiring a twenty­
five percent (25%) co.;.payment on all hospital..;billed charges up to a maximum 
co-payment of$250 per individual and $500 per family per calendar year. 

b) Under both Plan I and Plan II, the City agrees to pay the premium for eligible 
. employees and their dependents. The maximum premium contribution by the City for HMO 

(Plan II) coverage shall be limited to the monthly premium paid under Plan 1. Any premium in 
excess of this amount shall be paid by the employee via payroll deduction. If for any pay period 
there are insufficient wages due and payable to the employee to cover the premium to be 
withheld, the employee must submit the appropriate amount directly to the City no later than the 
end of the calendar month when the premium is due. 

Effective January 1, 1995, active employees shall begin contributing to the health 
insurance premium. The initial contribution shall be $2.35 per week payable via payroll 
deduction. Effective January 1, 1996, the contribution amount shall increaseto$2.50perwe-ek 
via payroll deduction. Effective October 1, 2006, the employee contribution will be determined 
using a fonnula based on the composite rate charged to departments. The minimum contribution 
for employees using this formula is $6.25 per week. The base composite rate is $805 per month. 
Effective October 1, 2006, the employee contribution shall be $6.39 per week. The employee 
contribution is adjusted on the first day of July each calendar year. Using the $805 base, 
employees shall pay ten percent· (1 0%) of any increase in the composite rate. The maxiInulll 
employee contribution under this fonnula is $55 per month. Effective June. 30, 2011, the 
maximum employee contribution increases to $65.00 per month. The amounts listed in this 
paragraph are in addition to any -contribution required for Plan II as outlined above. 

The co-pay for prescription drugs shall be $10/$15/$20, a three-tiered fonnula based on 
generic,clinical fonnulary, and nonclinical formulary drugs as defined hy Blue Cross/Blue 
Shield. Effective July 1, 2007, the co-pay shall be $15/$30, with rider MOPD2X, which allows 
a ninety (90) day supply of certain prescriptions, by mail order, for two (2) co-pays, and rider 
RX-90-2X, which allows a ninety (90) day supply of certain prescriptions for two (2) co-pays at 
the retail phannacy level. The Blue Cross Blue Shield of Michigan phannacy initiatives will be 
implemented within forty-five (45) -days of ratification of this -agreement (EDITORS NOTE: 
Agreement ratified on 6/7/11). 

The City will allow employees the opportunity to opt out of health care coverage, 
provided the employee provides proof of other coverage at open enrollment. Employees who opt 
out of coverage would receive a payment of $200 per month. Employees can opt back in at the 
next open enrollment or if there is a qualifying event under COBRA and the employee loses their 
other coverage. 

Effective January 1, 2013, the base insurance plan for all bargaining unit members shall 
be changed to a High Deductible Health Plan (HDHP), the BCBSM Flex Blue III Plan (or 
equivalent), with a $2,000 deductible for single coverage and a $4,000 deductible for two person 
or family coverage. Once the deductible is met, the plan has a prescription co-pay of $10 for 
generic drugs and $60 for brand name drugs. The plan maximum prescription co-payout of 
pocket cost is $1,000 for single coverage, $2,000 for two person/family. 

Employees, if eligible, may elect the previously offered health plans but must pay the 
difference in the illustrated rate between the HDHP and the plan selected. (The exception to this 
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pay difference requirement is for employees who participate in the VBID program or Medicare. 
Employees inlhose programs may opt out of the HDHP and pay a premium contributionof-$100 
per pay period.) Such payment must be done via payroll deduction. If for any pay period there 
are insufficient wages due and payable to the employee to cover 'the premium to be withheld, the 
employee must submit the appropriate amount directly to the City no later than the end of the 
calendar month when the premium is due. 

Employees participating in the HDHP have the option of participating in a City 
sponsored Health Savings Account (HSA). The City will contribute to the employee's account 
as follows: 

Single Coverage: $500 Two-Person/Family Coverage: $1,000 

Single Coverage: $1,000 Two-Person/Family Coverage: $2,000 

Members of the bargaining unit . shall receive the same benefit as the highest 
compensated members of other units, but under no circumstances shall the -City -cohtribution he 
less than $500 for Single Coverage and $1,000 for Two-Person/Family Coverage. 

Upon notice from any employee with supporting documentation that he/she has reached 
the federal maximum contributions for the year the City will immediately tenninate any payroll 
deductions. 

c) Employees on an unpaid leave of absence, suspension or layoff shall continue to have 
their he~l1th insurance -benefits paid -by the City forthenrst sixty (60) calendar days. A-fier sixty 
(60) calendar days, an employee may continue the health insurance benefits in effect, to· the 
extent allowed by the insurance company, by paying in advance the monthly premium to the 
City. Employees receiving W orkef' s Disability Compensation benefits shall receive health 
insurance paid by the City for the period that the supplemental payments set forth in Article 13, 
Section 13.5 remain in effect. 

d) Employees who were hired on or before the date of the 2007 Act 312 Award (May 14, 
2007) and who retired on or after July 1,2004, with a pension benefit immediately payable, shall 
:receive the same health insurance benefits as set forth in the collective hargaining agreement for 
current, active employees, excluding any insurance premium co-pay required of active 
employees. Coverage will change in accordance with any changes in coverage for active 
employees. Health insurance coverage shall be provided to the retiree and tohislher spouse at 
the time of retirement, if any. 

Effective May 14, 2007, current employees and employees retiring on or after July 1, 
2004, shall be required to contribute three percent (3%) of their total comp~sation (on a pre-tax 
basis, if available) or their pension benefit into a retiree health care fund. As part of the 
negotiations for the 2008-2009 extension, the City offered a two-and-a-halfpercent (2.5%) wage 
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increase. The union chose to apply some of that wage increase to the employee retiree health 
care fund contribution. The parties agreed that the wage increase for 2008-2009 would he two 
percent (2%), and the employee contribution to the retiree health ~are fund. would be reduced to 
two-and-a-half percent (2.5%) of total compensation. This change in employee contribution is 
effective July 1, 2008. The trust fund shall be utilized exclusively for firefighter retiree health 
insurance. The fund shall expend up to the entire balance of the fund to pay the current health 
insurance premiums for eligible retirees. There will not be individual accounts. In addition to 
the funds available from the retiree health care trust fund, the City may continue to supplement 
the cost of retiree health insurance premium payments from the pension fund, as currently 
provided, if funds are available. 

If health insurance premiums for eligible retirees exceed the amount available from the 
retiree health care trust fund, the excess premium costs shall be fully paid by the City. 

In the event a retired employee has comparable health insurance available, either 
through other employment or through their spouse's employment, the retiree shall be required to 
opt out of the City provided health insurance plan(s). Consequently, if the retiree is not 
participating in a City provided health care plan, he/she shall not be required to contribute a 
percentage of their pension benefit for the entire period the retiree has opted out of the City 
provided health insurance coverage. Should the retiree no longer be eligible to participate -in a 
Non-City provided health insurance plan; he/she shall be pennitted to immediately opt back in to 
a City provided health insurance plan and will be required to resume the percentage contribution 
as outlined above to the retiree health care fund. 

In the event there is a dispute whether health insurance coverage is "comparable" as 
stated above, a neutral third party shall resolve the matter. If the City and the retiree are unable 
to mutually agree upon a neutral third party, the matter shall be submitted to the American 
Arbitration Associ,ation or other mutually agreed arbitration service to appoint the neutral 
arbitrator. Any fees associated to the appointment of a neutral third party shall be borne by the 
City. The union shall not represent the retiree or be a party to any such arbitration. 

The City and the union shall discuss the nature of the trust (VEBA trust or other 
designated trust account as permitted by the IRS Code). The trust shan have· union and City 
representation on its Board of Trustees. 

In the event retiree health insurance is provided through any state or federal program 
without premium costs to the employer, the 3% contributions shall be suspended, and the parties 
shall meet to determine how to dissolve and distribute any assets remaining in the fund. 

Employees hired after the date of the 2007 Act 312 Award (May 14, 2007) finalizing 
the 2004·2008 Bargaining Agreement between the City and IAFF Local 335, shall have the same 
terms and conditions regarding retiree health insurance as those retiring on or after July 1, 2004, 
including any contributions to, and distributions from, the retiree health care fund. However, the 
. City's contribution towards the premium for employees hired after the effective date of the 
Award shall be capped at $200 per month. 

Section 12.2 - Dental Insurance: The City agrees to pay the premium for dental insurance for 
employees and their eligible dependents. The plan shall be the Delta Dental of Michigan 
traditional 80/20 plan (or equivalent), with the following benefits: 
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Orthodontics: 
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no deductible on Diagnostic, Preventive or Emergency Palliative, x­
rays, (Class I) $25.00 per person on balance of Class II and Class III 
benefits. 

$1,500 annual maximum contract benefit per person for Class I, II, and 
Class III benefits. 

50% co-pay on Class IV benefits, with lifetime maximum of$I,OOO per 
eligible person. 

Pays based on usual, customary, and reasonable as detennined by the 
insurance carrier . 

Employees newly hired by the City shall receive coverage effective the first day after completing 
six (6) months of service with the -City. 

\ Section 12.J-LifcUisUiance: The City agrees to pay the premium for term life insurance, with 
an accidental death and dismemhermentrider, for each eligible employee. The amount of 
insurance shall equal one times the employee's base annual salary, rounded up to the next 
thousandth dollar. The minimum benefit for eligible employees shall be $25,000. The City shall 
also-provide, at no oostto the employee, tennlife insurance for an eligible employee's spouse 
and dependents. Spousal coverage shall equal $2,000; dependent coverage shall be $1,000 per 
dependent. 

Section 12.4 - Conditions of Insurance Coverage: Insurance provided under Sections 12.1 
through 12.3 above shall be subject to conditions imposed by the various insurance carriers. The 
-City's responsibility under this ArtiCle is limited solely to the payment of necessary premiums to 
purchase the insurance described in Section 12.1 through 12.3 of this Article. The City agrees to 
maintain the level of City-paid group insurance benefits as outlined in this Article during the life 
of this Agreement. 

ARTICLE 13 
PAID SICK AND PERSONAL LEAVE 

Section 13.1 - Accrual of Sick and Personal Leave: On July 1, 2014, each member of the 
bargaining unit shall be credited with the following compliment of leave time: 

40 Hour Employees: 
53 Hour Employees: 

84 hours sick leave and 16 hours personal leave. 
120 hours sick leave and 48 hours personal leave. 

Beginning July 1,2015, all members covered by this Agreement who work a nonnal work week 
consisting of forty (40) hours shall accumulate seven (7) hours of paid sick leave and 1.33 hours 
of personal leave per month, not to exceed a combined total of one hundred sixty (160) eight (8) 
hour days, or 1,280 hours. 

~-Begriiiifng-July1~ 20T5~-alr merribers-coverea by thisAgreement who-workanonniif workweek 
consisting of fifty-three (53) hours shall accumulate sick leave at the rate of ten (10) hours per 
month and personal1eave at the rate of four (4) bours per month, not to exceed a combined total 
of 1,950 hours. 
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a) Said employees shall be charged first against their sick leave accrued on or after 
July 1, 2014, if any, for the actual number of duty hours missed while on sick 
leave. If the only sick leave hours in an employee's combined leave bank were 
accrued prior to July 1, 2014, the employee may utilize those hours consistent 
with this agreement. 

On July 1, 2014, all members of the bargaining unit shall have their existing sick leave banks 
frozen at the levels which existed prior to the leave hours credited to them on that date. To the 
extent that the leave hours credited on July 1, 2014, when combined with the frozen sick leave 
bank, cause any member to exceed the contractual cap on the total number of hours which can be 
accumulated in the combined leave bank, such excess time will be forfeited from the member's 

---newlY credited- siCK time; excepffuafrriembers who· are a( or closeto-ihe- contractuaf cap on 
July 1, 2014 and who avail themselves of the initial cash payment provision in Section 13.3 
below, shall not be required to forfeit newly credited sick time if the newly credited sick time 
when combined with the remaining frozen balance after the cash payment is at or below the 
contractual cap. 

Scction13.2-Verification of nlness: Any employee using sick leave must remain at home or 
be present in a medical office or medical institution for treatment. The City reserves the right to 
visit any employee on sick leave at any time. The City may request a certificate from a medical 
doctor indicating the nature and duration of an employee's illness when an employee uses two or 
more consecutive days of sick leave or when the City has reason to believe the employee is 
-a.busing sick leave, before al10wing the employee to return to work, provided that notice is given 
to the employee of the required doctor's slip prior to the employee attempting to return to work. 
In all instances, the burden of proof for use of sick leave rests with the employee. The City will 
endeavor to notify the employees of the necessity for a note from a doctor's office (doctor, 
physician's assistant, or registered nurse) within two hours of the start of the shift in question. 

Section 13.3 - Cash-Payment for Sick Leave: Leave time credited on or after July 1, 2014 
:shall have riocash~outvali.ie: Any employee with frozen sick time which accrued prior to July 1, 
2014 may, on an annual basis, receive an amount equal to one-half (1/2) of up to 150 hours of 
such sick leave. Employees electing this option must request the payment in writing no later 
than July 1; and payment shall be made in the first pay in August. Upon retirement with a 
benefit immediately payable or death of an employee, the employee or their estate shall receive 
an amount equal to one-half (1/2) of up to one thousand nine hundred fifty (1,950) hours of 
unused sick leave pay for fifty-three (53) hoUr employees and one-half (1/2) of up to twelve 
hundred eighty (l ,280) hours of unused sick leave pay for forty (40) hour employees. 

Section. 13.4 - Paid Enlergency Leave of Absence: Qualified employees who furnish proof 
satisfactory to the -City that a··critical illness exists within their immediate family may use 
accumulated sick leave for emergency leave, subject to the following limitations: 

a) Paid emergency leave for critical illness of a member of the employee's 
immediate family shall be available only in the case of such illness on the part of 
the employee's then current spouse, ,child, parent, or parent of spouse, and then 

_. for -a period not to· exceedone(l) -re-gularly schediileadutydayafany -Ol1e time. -
Scctio-n 13~S - Payments Supplementing Worker-'s ComJ)ensatioJi~ The City will allow an 
employee injured on the job and eligible for Worker's Compensation to draw the difference 
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between the Worker's Compensation check and their normal net rate of pay (less Federal, State 
and Citytaxes) by charging their accumulated sick leave or holiday leave -barile. A three (3) 
member board consisting of a representative of the Union, Fire Chief and Director of Employee 
Relatioris shall establish responsibility for each diity-connected- injury. If the injury is ruled non­
preventable on the part of the injured employee, they' shall receive the above mentioned 
supplemental compensation for a period of six (6) months without any charge to the employee's 
accumulated sick leave or holiday leave bank. The board shall meet within five (5) duty days 
after the injury. All board decisions shall be by majority vote and not subject to the -grievance 
procedure. 

a) Except as provided above, hours of paid sick leave are not available for use when 
aneniployeeis abserit from workano receives compensation for such hOllrs ~lost 
from work under the Michigan Worker's Disability Compensation Act. If sick 
leave is used for such purpose, the amount of gross pay shall be repaid to the City 
upon receipt of the Worker's Disability Compensation benefit checks and lhe 
amount of paid sick leave credits shall thereupon be restored. 

b) Due to occasional delays in processing Worker's Disability Compensation benefit 
claims, the City agrees to make a payroll advance in the amount of the anticipated 
benefit check for a period of up to four (4) weeks, provided the affected employee 
agrees in writing to repay the City upon receipt of the benefit checks 'and that in 
any event if the advance is not repaid within ninety, (90) days it may be charged 
against accumulated vacation or withheld from future paychecks, holiday 
payments or longevity payments. 

Section 13.6 - Sick Leave Incentive: Beginning with the fiscal quarter which starts on July 1, 
2014, any employee wlio uses rio paid sick leave during a three-month period (fiscal quarter) 
shall receive a sick leave incentive bonus of $175;00, which shall be paid in the first pay check 
of the following fiscal quarter. 

Section 13.7 - Disabilitv Insurance Advisorv Committee: The parties agree to establish an 
advisory committee comprised of an.equalnuinberof app()intees from the Union and the City to 
develop a recommendation for City-paid short-term and long-term disability insurance plans to 
be adopted for the protection of members of the bargaining unit. If the plan recommended by the 
committee is adopted by the City, the sick leave incentive bonus paid pursuant to Section 13.6 
shall cease in the first full fiscal quarter after the implementation of the plan. If no plan is 
adopted or recommended, there is no penalty. 

ARTICLE 14 
LONGEVITY 

The City agrees to a longevity pay program whereby it pays to all eligible employees, defined as 
employees hired before July 1,2011, who qualify for such, the amount set forth below. Payment 
will be made on the first pay period following December 1 of each year based on the anniversary 
date attained by the employee during that calendar year. (EDITORS NOTE: The parties agree 
that longevIty benefits shall be suspended for the payment due December 1, 2012. This 
provision is not to be constituted as precedent -setting. A!iditionally, th~ parties. agreed that the 
amounts specified below shall be paid at 500/0 the stated value for December, 2013.), 
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a) To those full-time pennanent employees who have completed seven (7) or more 
years of continuous service, the City will grant $375. 

b) To those full-time pennanent employees who have completed twelve (12) or more 
years of continuous service, the City will grant $675. 

c) To those full-time pernlanent employees who have cOlnpleted twenty (20) or 
more years of continuous service, the City will grant $1,000.00. 

d) Employees who have qualified for longevity pay shall, upon retirement, receive a 
pro-rata share oftheiralillual longevity as of the effective date of rt;tire)n~11t for 
the year in which they retire. The pro rata share shall be equal to the number of 
complete months past their elnployment anniversary date and shall be payable on 
the last paycheck paid to the employee. 

e) Payment to the beneficiary of a deceased qualified employee of the employee's 
longevity pay for the year in which the death occurred shall be made on the same 
basis as payment to a retired employee. 

ARTICLE 15 
TRAINING AND EDUCATIONAL INCENTIVE 

Section 15.1 - Medical First Responder: The City shall pay the full cost for employees to be 
trained and certified as Medical First Responders (MFR). After certification, the City shall 
provide access to the necessary training for renewing the certification and shall pay the cost of 
certification renewal. It shall be the responsibility of each elnployee to apply for certification 
renewal and to assure that he/she obtains and Inaintains the required number of credits to 
maintain certification. 

Section 15.2 - Educational Incentive: Employees are eligible to participate in the City's tuition 
reilnbursement program to the extent that funds are available for such progratn and pursuant to 
guidelines for reimbursement that the City establishes. On the first pay period following June 1 
of each year, the City will provide payment to permanent, full time employees who have 
cOlnpleted accredited courses or degrees the an10unts set forth below. All courses 111USt be 
certified by an accredited college or certifying institution before payment is made, and a passing 
grade of "C" or above must be received. 

Haz-Mat Tech. II 
Technical Rescue* 
E.M.T. - F.S.C. 
Paramedic 
Associate in Fire 
Bachelor 
Bachelor - Fire related degree 
Masters (Pub Admin or Fire) 

$250 
$250 
$250 
$300 
$350 
$400 
$500 
$600 

*The incentive shall be paid for certification in any of the following: Rope/High Angle; 
Confined Space; Swift Water; and Trench. 
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Section l(l.l - No Strike - No Lockout Pledge: The Union agrees that during the life of this 
Agreement neither the Union, its officers or agents will authorize, instigate, aid, condone, or 
engage in a strike, slowdown, or other interferences (to include picketing in uniform) with the 
City's operations. The City agrees that during the same period there shall be no lockouts. 

Section 16.1 - Discipline for Violation: Individual employees, groups of employees or stewards 
who instigate, aid or engage in a strike, slowdown, or other interferences (to include picketing in 

.. uniform) with the City'S operations may be disciplined or discharged at the sole discretion of the 
~y -

ARTICLE 17 
PENSION PLAN AND DEFERRED RETIREMENT OPTION 

Section 17.1 - Pension Benefit: Those employees covered by the Firemen and Policemen 
Pensions Act (P.A. 1937, No. 345) shall have their retirement benefit calculated on the basis of 
three percent (3.0%) of average final cOlnpensation multiplied by the first twenty-five (25) years 
or service credited up to a maximum benefit equal to seventy-five (75% ) of final average 
cOlnpensation. 

Effective July 1, 1995, elnployees retiring on or after that date may retire with full pension 
benefits after twenty-five (25) years of service, regardless of age. Also effective July 1, 1995, 
the en1ployee pension contribution shall be increased fro1l1 seven percent (7.0%) to seven-and­
one-half percent (7.5%). The cost of the "25 and out" benefit shall be amortized over a thirty 
(30) year time period. 

Employees retiring on or after June 30, 2008, shall have their retiren1ent benefit calculated on the 
basis of three percent (3.0%) of average final compensation multiplied by the first twenty-five 
(25) years of service and one percent (1.0%) for service years in excess of twenty-five percent 
(25%), up to a maximum of eighty percent (80%) of final average compensation. The City shall 
assume the cost of this pension improvement. Final Average Compensation (F AC) shall include 
payouts for the following accrued time: Vacation, compensatory time, longevity, and holiday 
pay. In no case shall a pension benefit exceed an employee's base wage at the time of 
retirement. This restriction shall only apply to overtime earned on or after July 1, 2011. 

Section 17.2 - Deferred Retirement Option Plan: 

A. Overview. The City agrees to offer melnbers of the bargaining unit a Defen-cd Retirement 
Option Plan (DROP) consistent with the terms and conditions in this Section. 

B. Eligibility. Any member of the bargaining unit may voluntarily and irrevocably elect to 
participate in the DROP at any time upon or after attaining 25 years of credited service up to 
attaining 30 years of credited service. 

C. Participation Period. The maximum period for participation in the DROP is five (5) years 
(the '''Participation Period'), unless a lesser period is elected and submitted in writing to the 

- ___ ..J...H.&.1.n~source Department (or designated department) by the bargaining unit member at the 
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time of DROP election. Members must declare the duration (in months) of the participation 
period when electing to participate in DROP. 

An employee must cease or will be separated from employment with the Battle Creek Fire 
Departtnent at the end of the 5 year standard DROP participation period or at the end of any 
lesser participation period that has been submitted in writing by the bargaining unit member at 
the time of election to participate. 

D. Election to Participate. Once commenced, participation in the DROP program is 
IRREVOCABLE, unless the DROP participant becomes disabled. A member who wishes to 
participate in- the DROP shall complete and sign such application fonn or fonns as shall be 
required by the City. The City shall review the application within 5 business days and notify the 
menlber of the approval of the application after verifying the ll1enlber's eligibility for 
participation in the DROP. 

On the member's effective DROP Date, he or she shall become a DROP participant and shall 
cease to be an active member of the Fire and Police Retirement System. The amount of credited 
service, tnultiplier and average final compensation shall be fixed as of the participant's DROP 
Date. Increases in compensation and accrual of additional service during DROP Participation 
will NOT be factored into the pension benefits of active or former DROP Participants; however, 
DROP participants shall continue to receive all contractual benefits due active employees 
throughout their participation in the DROP. 

E. Drop Benefit. The participant's DROP Benefit shall be the regular monthly retirement 
benefit to which the member would have been entitled if the member had actually retired on the 
DROP Date. The participant's DROP Benefit shall be credited monthly to the participanfs 
individual DROP Account. 

F. Drop Accounts. For each DROP participant, an individual DROP Account shall be created 
in which shall be accumulated at DROP Interest the participant's DROP Benefits. All individual 
DROP Accounts shall be maintained by the Police and Fire Pension Administrator/City 
Treasurer and any other person so designated by the Pension Board for the benefit of each DROP 
participant. DROP Interest for each DROP participant prior to tennination of employment shall 
be at a fixed rate of2% per annum. 

DROP Interest will be credited and accrued quarterly on the participant's DROP Account 
balance at the end of each quat1er. The Police and Fire Pension Administrator/City Treasurer 
shall provide each participant with an annual statement of their account activity. 

G. I)articipant Contributions. The Employer's and the employee's contributions to the Police 
and Fire Retirement System as specified in this collective bargaining agreement shall continue 
without interruption as of the participant's DROP Date for each employee entering the DROP 
until tennination of employment. 
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H. Distribution of Drop Funds. Upon tennination of employtnent, the former DROP 
participant must choose one of the following distribution methods to receive payment(s) frOlTI his 
or her individual DROP Account: 

I) A total lump sum distribution to the recipient. 

2) A lump sum direct rollover to another qualified plan. DROP participants' funds 
under the Plan shall be made available as soon as practical after tennination of 
employment. 

I. Death During DROP Participation. If an employee participating in the DROP dies either: 
(i) before full retirement (i.e., before tennination of service); or (ii) during full retirement (i.e., 
after tennination of service) but before distribution of the DROP account balance, the 
participant's designated beneficiary(ies) shall receive the balance in the participant's DROP 
Account in the Inanl1er in which they elect froll1 distribution methods listed in subsection H. If 
the death occurs before full retirement the penalties outlined in Section L will not apply. In the 
event the participant has failed to name a beneficiary, the account balance shall be paid in a lump 
sum to the participant's estate. 

J. Disability During DROP Participation. In the event a DROP participant becomes totally 
and pennanently disabled from further perfonnance of duty as a firefighter in accordance with 
the provisions of the Fire and Police Retirement System, the participant's participation in the 
DROP shall cease and the member shall receive such benefits as if the member had tenninated 
employment during the participation period. Penalties outlined in Section L will not apply. 

Application for and determination of disability shall be conducted in accordance with the Fire 
and Police Retirement System provisions. 

K. Internal Revenue Code Conlpliauce. The DROP is intended to operate in accordance with 
Section 415 and other applicable laws and regulations contained within the Internal Revenue 
Code of the United States. Any provision of the DROP, or portion thereof that is found by the 
IRS to be in conflict with an applicable provision of the Internal Revenue Code of the United 
States is hereby declared null and void. 

L. Penalties. In the event a member tenninates emploYlnent before fulfilling the DROP petiod 
elected, the member shall be charged the following penalties: 

1. A penalty of 75% of the DROP interest accnled will be assessed if the participant 
tenninates employment before completing Y2 of the DROP participation period. 

2. A penalty of 10% of the DROP interest accrued will be assessed if the participant 
tenninates employn1ent after completing Y2 or more of the DROP participation 
period but before completing the participation period. 
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3. Before assessing a penalty, the melnber shall have the opportunity to appear 
before the Pension Board to discuss any reason why the l11elnber believes the 
penalty shall not be assessed. The Pension Board's decision is not subject to the 
gnevance process. 

M. Cost: The parties intend that implementation, adlninistration, and any other aspect of the 
DROP be cost neutral to the City. As such the parties agree that the City will receive 5% of each 
individual participant's DROP interest at the time of distribution of the account. In the event the 
City Treasurer or designee of the Pension Board notifies the Union and the City that the DROP is 
no longer cost neutral to the City, the parties will meet and detennine how the additional cost of 
the program will be met. 

ARTICLE 18 
GENERAL 

Section 18.1 - Uniforms: The City agrees to issue and maintain SUl1uuer and winter unifonns 
for all bargaining unit members. 

a) Badges with consecutive numbers in accordance with seniority will be issued to 
all fire fighters. Once a year these badges will be re-issued according to the latest 
seniority list. 

b) All Fire Department employees In the bargaining unit shall be issued 
identification cards. 

c) Fire Lieutenants and Fire Captains shall be issued insignia or unifonns to identify 
them as such. 

Section 18.2 - Food Allowance: The City shall grant to employees in the Fire Fighting Division 
a food allowance according to the following schedule: 

a) Effective July 1, 2001, the food allowance shall be $6.35 per 24-hour duty day; 
effective July 1, 2002, $6.55 per 24-hour duty day; effective July 1, 2003, $6.75 
per 24-hour duty day. 

b) For employees working partial shifts, the food allowance will be paid as follows: 

1) Less than twelve (12) hours: no payment. 
2) Twelve (12) hours but less than eighteen (18) hours: half payment 
3) Eighteen (18) or more hours: full payment 

c) The amount specified in this section will be paid on a weekly basis calculated upon 
only those duty days actually worked during the week. 

d) Effective July 1, 2007, the food allowance will no longer be paid. Employees will have 
$730 rolled into the base wage rate after calculation of the July 1, 2007 wage increase. 

Section 18.3 - Safety and Health: The City shall continue to make reasonable and necessary 
----~pl4.-lroJ-Vvisions-fotihe-Safety and healtlLofit&-eIDployees Protective devices and other eq!!iI2=m=-:::e==n,-=-t =-as=--___ _ 
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deelned necessary by the City to protect the employees frOll1 injury shall be Inade available by 
the City at no cost to the employee. 

a) An employee injured on the job and unable to finish their regular shift shall be 
paid for the remainder of their regular shift. 

Section 18.4 - Maintenance Standards and Rules and Regulations: Wages, hours and 
conditions of en1ployment in effect at the execution of this Agreenlent shall, except as inlproved 
herein, be maintained during the term of this Agreement. This clause should not be interpreted 
to prevent the City from imposing reasonable and fair rules and regulations. However a claimed 
impropriety in a rule or regulation can be the subject of the grievance procedure along with any 
other alleged violation of this section. Furtlier, this section should not be interpreted to prevent a 
mutually acceptable change in wages, hours and other conditions of employment. 

a) All general departmental directives and orders issued by Chief Officers shall be 
confirmed in writing with copies delivered to all stations and locations. The order 
book will be revised andlor updated by January 1 of each year. 

Section 18.5 - Telephone Numbers: All personnel will furnish their telephone numbers to the 
department. 

Section 18.6 - Anlendnlcnts: This Agreement constitutes an entire agreement between the 
pruties and no verbal statement shall supersede any of its provision. This Agreement may not be 
alnended, altered or added to, except by the mutual consent of the parties in writing. 

Section 18.7 - Savings Clause: If, during the life of this Agreement, any of the provisions 
contained herein are held to be invalid by operation of law or by any tribunal of competent 
jurisdiction or if compliance with or enforcement of any provisions should be restrained by such 
tribunal pending a final determination as to its validity, the remainder of this Agreement shall not 
be affected thereby. In the event any provision herein contained is so rendered invalid, upon 
written request by either party hereto, the City and the Union shall enter into collective 
bargaining for the purpose of negotiating a mutually satisfactory replacement for such provision. 

Section 18.8 - Social Security: In the event new federal legislation is enacted regarding Social 
Security and Fire Fighters, the Union and the City agree to a contract negotiation reopener to 
discuss the legislation'S impact (editor's note: added with the 1997-2001 contract). 

Section 18.9 - Residency: Employees hired on or after July 1, 2011, shall be required within six 
nl0nths of completion of probation to establish residency within twenty (20) miles of the nearest 
boundary of the City of Battle Creek. 

Section 18.10 - Def'mition: References to "53 hour" employees in this contract is lneant to refer 
to elnployees who are scheduled to work the normal work schedule for the Fire Fighting 
Division as defined in Section 7.1 of this agreement. 
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This Agreement shall become effective the 1st day of July, 2014, and the tenus and 
provisions thereof shall remain in full force and effect until the 30th day of June 2017. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
on the day and year first written above. 

( 

Co s 
Vi e esident 

Secretary/Treasurer ' 

J@~ 
JO Cushman 

30 

CITY OF BATTLE CREEK 

Na 'y Mullett 
Labor Relations 

::t~ ~sanB~ 
Assistant City Manager 



Firefighter 0 
860 6 

12 
24 
36 
48 

Lieutenant 0 
830 6 

Fire Inspector (Fire Marshal) 0 
845 6 

Fire Captain 0 
825 6 

Head Fire 0 
Inspector 840 6 

Fire Training 0 
Officer 850 6 

Fire Prevention 
Training 852 48 

A P N I 

7/1/2013 

$14.950 
$15.332 
$15.709 
$16.470 
$17.228 
$19.989 

$20.805 
$21.952 

$27.196 
$28.716 

$22.363 
$23.448 

$29.260 
$30.699 

$29.260 
$30.699 

$26.116 

7/1/2014 

$15.324 
$15.715 
$16.102 
$16.882 
$17.659 
$20.489 

$21.325 
$22.501 

$29.413 
$30.971 

$22.922 
$24.034 

$29.992 
$31.466 

$29.992 
$31.466 

$26.769 

7/1/2015 7/1/2016 

$15.630 
$16.029 
$16.424 

$17.22 
$18.012 
$20.899 

$21.752 
$22.951 

$30.001 
$31.590 

$23.380 
$24.515 

$30.592 
$32.095 

$30.592 
$32.095 

$27.304 

$15.943 
$16.350 
$16.753 
$17.565 
$18.372 
$21.317 

$22.187 
$23.410 

$30.601 
$32.222 

$23.847 
$25.005 

$31.204 
$32.737 

$31.204 
$32.737 

$27.850 

**Fire Training Officer (850) shall receive, in addiiton to his weekly rate, an annual improvement 
incentive of one percent (1 %) per year. This incentive shall be paid beginning after one (1) year 
of service as the Fire Training Officer and shall be added to and become part of his existing 
annual rate of pay. The incentive shall be paid for a maximum of five (5) years. If a Captain is 
appointed as Fire Training Officer, he shall receive the first year's incentive effective upon his 
appointment. The incentive for a Captain shall be paid for an additional four (4) years. 

Any person selected for the position of Fire Training Officer shall retain his existing rank and his 
position on the eligibility list for Fire Lieutenant, Fire Captain, or Fire Battalion Chief. At the time 
he becomes eligible for promotion on the Lieutenant or Captain list, he may also request reassign­
ment. If he becomes certified for Battalion Chief, he must either accept that promotion and 
relinquish the Training Officer position, or he may remain Training Officer at the Captain rank. 
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